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Benefits for Salaried Employees

Overview

Total Pay

Our total pay philosophy is
focused on supporting both

individual and business needs.

We do this by providing our
people competitive rewards that
are linked to their individual
performance and Company

results.

When we do this effectively, we
reinforce our people’s motivation
and satisfaction, improve

business results, and share greater

rewards.

Xerox Total Compensation Package

Competes in a variety of marketplaces
Rewards individual and team contributions to Company performance

Differentiates pay and pay growth based on performance as assessed by
managers

Attracts and enables retention of high-performance people

Provides benefits that support the needs of a diverse workforce through
flexibility, choice, value, and delivery.

Following is an overview of the benefits available to Xerox employees.*

* Special provisions may apply if you have been rehired by Xerox and have
prior Xerox service.




Our health and welfare benefits are designed to recognize individual needs and provide employees the flexibility to choose from
a variety of options. Through an annual enrollment process, employees choose their coverage from the health care and insurance
offerings described here.
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Two options (the Coinsurance Plus option and the High Deductible option) provided through two health
plan carriers—Empire BlueCross BlueShield and CIGNA, depending on your state of residence.

Local Health Maintenance Organization (HMO) if available in local area

You and your spouse/domestic partner are eligible for a Health Assessment Program
You can decline coverage with proof of other coverage

Aetna Dental Maintenance Organization (DMO) (if available in local area)

MetLife Dental

MetLife Dental Plus

Coverage is optional

Vision coverage through EyeMed Vision Care
Coverage for you and your dependents stays in effect for two years
Coverage is optional

You can choose to contribute to either or both salary redirection accounts:
— Health Care Account: Up to $7,000 in before-tax dollars to use for certain medical, dental, and vision
expenses not covered by your plans
-~ Dependent Care Account: Up to $5,000 in before-tax dollars to use for certain day care or
in-home-care expenses for children under age 13

If your annualized pay is $80,000 or less and you enroll in the Coinsurance Plus or HMO option, you will
qualify for a Xerox contribution of $250 to $450 to a Health Care Account; the Xerox contribution is in
addition to any contribution that you make to a Health Care Account

If you enroll in the High Deductible option, you may contribute to a Health Savings Account (HSA) or a
Salary Redirection Health Care Account; you cannot participate in both

If your annualized pay is $80,000 or less, you are enrolled in the High Deductible option, and you establish
an HSA through ACS/BNY Mellon, Xerox will match your contributions dollar for dollar up to $450

Basic Employee Life Insurance: Xerox provides 1 x base pay, up to a $200,000 coverage cap;
Optional Employee Life Insurance: Choose from No Coverage or up to additional 10 x base pay.
Employee coverage: $50,000 increments, up to $1 million

Spouse/domestic partner coverage: $50,000 increments, up to $500,000

Children coverage: $50,000 or $100,000

Coverage is optional; all employee-paid

This coverage is separate from Employee Life Insurance and Business Travel Accident Insurance

Coverage of $35,000, $50,000, $75,000, or $100,000 for spouse/domestic partner (proof of

insurability required)

Coverage of $5,000 or $10,000 for each child under age 19, or under age 23 if a full-time student

(no proof of insurability required)

Coverage is optional; all employee-paid

Xerox pays full cost of 40 % option for LTD and Extended LTD for first year of service. Additional coverage
may be elected without evidence of insurability.

Short-Term Disability: Annualized salary for a maximum of three months, and 80 % for the next two
months .if you are eligible and unable to work due to injury or illness

Xerox LTD: Covers up to 24 months of disability beyond short term (i.e., months six through 29 of
disability); you can choose No Coverage™® or 40 % or 60 % of base pay replacement; Xerox provides LTD
coverage at the 60 % of base pay replacement level after 1 yr. of service.

Extended LTD: Covers disabilities beyond 24 months of LTD (i.e., after 29 months of disability); you can
choose No Coverage® or 40 %, 50 %, 60 %, or 70 % of base pay replacement; Xerox provides Extended LTD
coverage at the 50 % of base pay replacement level after 1 yr. of service.

*Must have proof of coverage or be retirement-eligible



Benefits for Salaried Employees

Retirement Savings Benefits

Our retirement savings program gives employees the tools they need for effective long-term financial security planning.

Benefit Eligibility Details

Time Off

Benefit Eligibility Details

Purchased January 1 following your ¢ During each annual enrollment period only, you can elect to buy an extra week of vacation time;

Vacation hire date important restrictions apply

Time

Leaves of Your first day of work « Various personal, family, medical, and military leave options are available
Absence
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This program provides access to $10,000 (taxable income) over the length of your Xerox career to
support a variety of work- and family-related events (such as child care, extended household health care,
and mortgage assistance for first-time home buyers)

You are eligible to enroll without proof of good health during the first 90 days of employment if you are
actively at work, working at least 20 hours or more per week, and on the U.S. payroll; your spouse or other
eligible family members will need to provide proof of good health

You have a range of coverage levels from which to choose; all employee-paid

You are eligible for reimbursement of up to $3,000 for eligible expenses incurred in the adoption process

This program provides you and your eligible dependents with free, confidential access to behavioral
health professionals 24 hours a day, seven days a week. Everyday stress, work-life balance, relationship or
family issues, emotional or mental health problems, substance abuse, and grief are just some of the
personal and work-related concerns that the XEAP’s counselors are there to help you with. Referrals to
local resources are provided for face-to-face counseling when appropriate. Includes up to 5 sessions at
no cost to you.

Offered through XEAP, this program ensures that you have no-cost, toll-free telephone access to work-life
specialists 24 hours a day, seven days a week. The program provides telephonic consultation, assessment,
and referral; individualized search and verified referrals for elder care resources; a customized Web site;
and a customized packet of adult or elder care planning materials.

Offered through XEAP, this program affords no-cost, toll-free telephone access to work-life specialists 24
hours a day, seven days a week. The program provides individualized searches and verified referrals for
child care resources, consultation on selecting and monitoring child care providers, advice on all aspects
of parenting and child rearing, a customized Web site, and a customized parenting/child care information
packet.

Offered through XEAP, this program provides free referrals to local attorneys, as well as a half-hour legal
consultation with an attorney at no charge per legal matter. Any additional attorney services are
discounted 25 % . Telephonic counseling with a financial expert is provided at no charge per financial
matter.

This voluntary, confidential program provides information to help you and your family manage serious,
complex health conditions You and your family must be enrolled in Xerox medical coverage to
participate.

This program reimburses you for studies that are beneficial to both you and the Company

The plans summarized and described in this document are subject to change. This overview does
not create a contract between Xerox and any other third-party personnel, or anyone classified by
the Company as such, who perform services for the Company, are neither eligible for, nor covered
by, the plans summarized herein (unless qualifying as an eligible dependent of an employee). Part-
time employees are provided many of the same benefits on a prorated basis depending on hours
worked per week.

*Temporary employees (except for certain cases in Hawaii) and independent contractors, including
(without limitation) leased employees, supplemental contract workers, consultants, or anyone
classified as such by the Company, or Resources.
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